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The key to job interviews: ·oon't 
BY DEANNA HARTLEY 
CAREER BUILDER 
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annoy1ng· 

ailing the job interview is argu­
ably one of the most crucial 
components of securing a job, 

M~ he! says it's a strike against a 
camQiiifafe when: he or she does not 
~TaKe "restions for the interviewer, 

. becaiJse it suggests a l~ck of prepa-

yet some job seekers take it more 
lightly than others. They may appear 
oblivious to the importance of a good 
impression and the fact that a seem­
ingly trivial gaffe could sway a hiring 
manager's decision. 

Don't make that mistake. Here are 
some kinds of applicants who annoy 
interviewers. 

Those who show up late or 
don't respect the process. 

Mike Smith, founder of Sales-
Coaching 1, says that being late to 
a job interview is a deal killer. "No 
excuse is a good one, unless there 
has been a wreck," he says. 

• 

Steven J. Lindner, a partner at the 
WorkPlace Group, agrees that arriv­
ing late is a no-no, but he also recom­
mends that candidates do not arrive 
more than 30 minutes early. 

Preparing for a delay is the best 
course of action when calculating 
travel time, says Mari Corena, a direc­
tor of merchandising in the fashion 
and beauty industry who has inter­
viewed hundreds of candidates over 
the course of her career. 

"If you're early, find a cafe to calm 
your mind and give yourself one final 
check in the mirror. (Then) check in at 
the reception desk five to 10 minutes 
prior to your interview time; she 
recommends. 

Once the interview begins, it's ir· 
ritating when candidates think they're 

.tf 

. 

above basic screening requirements, 
says Ashlyn Walker, an office admin­
istrator at J- I.T. Outsource. "One 
of the most annoying things about · 
candidates for our IT positions is that 
they don't want to demonstrate their 
skills or intelligence," she says. ~'It's 
like they think they're above proving 
that they're smart." . 

• 

Those who appear to be too 
· casual or informal. 

There's a difference between ap~ 
pearing relaxed during a job interview 
and feeling so at home that your 
behavior seems sloppy or rude. For 
instance, chewing gum or eating food 
is a don't, Lindner says. 

A lack of self-awareness can be a · 
huge.turnoff for Juli Smith, president 

THINKSlOal 

of the Smith Consulting Group. •0o 
not check your cellphone during an 
interview - should I really have to 
even say this?'' 

Another red flag: using curse words. 
It's important to appear professional, 
and inappropriate language sends 
the wrong impression, she says. 

Those who don't do their 
homework. 

An uninformed applicant - one 
who hasn't researched the company 
and its market - translates to a poor 
applicant, Mike Smith says. "Know 
the job category when asked about 
what you are looking for. Don't say, 
'Whatever you have open.' It sounds 
like you are not focused and have not 
done preparation;' he says. 

ratiol.. 
"\1 JCJU dortt have questions, it gives 

lire sense. that you either haven't 
,.c. .. _, tmearch on the company or 
•~ Pie not interested in the role. 
Aepa e lve questions in advance, 
!2!ftll. aim think of questions during the 
ililf!Ni e • that tie back to the conver-• 
salon;" Qxela. says. 

...... ...... beyond the 

....-.. tllellllerriew or fail 

.......... cues. 
IMe Slnilh acMses candidates 

. ID sll:k ID dscussions ralaled lo the 
jab ......... iiliflC8 . . ~.an1~ 

..-. m t;tiv up nor.;ew time 
IDask._.~ sick time, ......tile. 

.. ....._hiring is a stressful 
pariad lor hiring managers, and go­
ittg Otri!S your time with long-winded 
resiJOiilSSS doesnl hetpt Corella says. 
Many are interviewing candidates 
back; to backi in addition to their other 
dtmes.,. (~o) show consideration for 
thiS t1w stiCking to, the allotted time; 
stile· says. "If you're going over, ask 
ift thtey maw the time to do so. lf they 
dbnffi and. the conversation is going 
well~ mfert to come back or continue 
the conversation over the phone." 

l!Jeanna Hartley is a writer for the 
Advice,&. RestJurces section on 

• 

c.ateerBuilder.com. She researches 
andl writes· about job-search strategy, 

agement~ hiring trends and 
~· issues. 
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